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In collaboration with the CSDE Bureau of Special Education, 
SERC continues to design, coordinate, and implement all special 

education programming to support educators, leaders, youth, 
and families throughout the 2025-2026 year 

 
 

• The partnership between SERC and the Bureau of Special Education (BSE) is grounded in a 
shared commitment to strengthening special education programming and supporting educators 
across the state. To further enhance the partnership, both teams collaborate closely, meeting 
regularly to exchange updates, review progress, and align their efforts in designing effective 
supports for schools. On November 17 and February 9, the teams met at SERC in Waterbury 
for an afternoon of collaboration, using the dedicated time together to deepen their shared 
understanding and refine their work. Both SERC and BSE are beginning planning for future 
collaborative meetings in FY27. 

 
• The 2025-2026 listing of all Special Education training and technical assistance activities to 

support the work of the Bureau of Special Education continues to be posted to the SERC 
Professional Development calendar and the CSDE Events calendar regularly for 
educators/families to register for: https://ctserc.org/events and https://nic.trumba.com/ 

 
 

• SERC continues to be responsive to support the CSDE with any specific requests for 
project coordination/facilitation/contract development or technical assistance to 
support their efforts on behalf of educators, students, and families. 

 
 

• The special education assessments inventory in the SERC library is updated for 
educators to peruse and borrow, to support their work with special education 
students. More information can be found here https://ctserc.org/library. We continue 
to host sessions to display and demonstrate our Assistive Technology resources and 
equipment to support educators, families, and students. 

https://ctserc.org/events
https://nic.trumba.com/
https://ctserc.org/library


SERC works collaboratively with the 
CSDE Bureau of Special Education (BSE) developing, 

coordinating, and facilitating professional learning activities 
for educators, students, families, leaders, and other 

professionals across Connecticut 
 

Below is a snapshot of IDEA Activities 
by Project for 2025-2026 

 

 



IDEA Activities by Project 2025-2026 
Project Name Number of 

Activities by 
Project 

Assessment 2 

Back-To-School 2 

Comprehensive Behavioral Mental 
Health 

1 

CT Parent Information and 
Resource Center 

1 

Disproportionate Representation 4 

Families as Partners (SFCP) 2 

Early Childhood Education 6 

General Supervision 1 

Hearing Officers 2 

IEPs 3 

Leadership 11 

LRE/Inclusion 15 

Library/Library Web Seminars 1 

Misc. Bureau 4 

Nutrition 2 

Paraprofessionals 8 

Scientific Research-Based 
Interventions 

3 

Specific Learning 
Disabilities/Dyslexia 

27 

State Advisory Council 1 

State Performance Plan/Annual 
Performance Report 

1 

Suspension/Expulsion 20 

Technology in Education 9 

Transition 17 

Youth Work 8 

Grand Total 151 



SERC receives numerous requests from districts for 
customized contracts to address their specific professional 

learning needs related to school/district priorities, 
particularly in areas such as racial equity, special education, 

and curriculum and instruction. 
 

Below is a snapshot of in-district contracts 
by topic for 2025-2026 

 
 
 
 

 
 
 
 
 



In-District Contracts by Topics and Category 
July 1, 2025 to May 31, 2026 

Racial Equity/Social Justice 
Culturally Relevant Practice 1 

Racial Equity 1 

Racial Equity/Social Justice Total 2 
Special Education 

Co-Teaching 1 

Inclusive Service Delivery 1 

Paraprofessionals 3 

Parent Involvement 1 
Standards-Based IEP Introduction 1 
Special Education Total 7 

Curriculum & Instruction 
Data-Driven Decision Making 1 

Differentiated Instruction 1 

English Learners 2 

Executive Functioning 2 

SRBI Implementation 1 

Curriculum & Instruction Total 6 

Social-Emotional 

Challenging Behaviors 5 

Restorative Practice 2 

Social Emotional Total 7 

Grand Total 23 



Fully Executed LEA Contracts by District 
and Other Agencies/Organizations/Schools 

July 1, 2025 to May 31, 2026 
Districts/Agencies/Organizations/Schools 

Clinton 

Coventry 

Danbury 

East Hartford 

Groton 

Mansfield 

Meriden 

New Haven 

Newington 

RSD #14 

RSD #16 

Stamford 

Thomaston 

Yale Child Study 



Programming Updates May 2026 
 
 

Family & Community Engagement 
through 

Connecticut Family School Partnerships 

 
Led by the primary grantee, the Capitol 
Region Education Council (CREC), SERC is 
one of the agencies comprising the 
Connecticut Family School Partnerships 
(CFSP), which was established through a 
federal grant to design a Statewide Family 
Engagement Center for Connecticut. The 
CFSP promotes shared leadership between 
schools and families, fosters partnerships to 
ensure equal voice, and provides a 
comprehensive web-based hub for family 
engagement resources and information. 
SERC’s efforts under the CFSP have focused 
on professional learning for schools and 
community agencies and direct service and 
training for families.  

On Saturday, April 25th, Read to Grow’s 
annual “Spring into Reading” Family Day 
took from 10:00 AM to 1:00 PM in 
Branford. This event is one of the favorite 
ways to bring families, literacy, and 
community partners together for a lively, 
welcoming morning filled with books, 
connection, and fun. SERC staff joined by 
hosting a table and sharing information 
and resources with families who light up 
when partners bring engaging 
experiences, helping to create a 
memorable and joyful event for everyone 
involved. 
. 



Special Education Youth Advisory Council (SEYAC) 
 

Since its creation in 2017, the Special Education Youth Advisory Council (SEYAC) 
has remained true to its goal of bringing student voice to the forefront of education, 
allowing people to hear directly from students on what works and what does not in 
their schools. 

 
Participants from various school districts collaborate with the council to increase 
student involvement in the special education process, helping students develop strong, 
effective leadership skills and make positive changes in their school and community. 

 
In 2024-2025, the Youth Advisory Council was represented in 7 school districts. In 
the current school year 2025-2026, there will now be 15 school districts represented 
across the state, including Avon, Simsbury, Suffield, Milford, New Haven, East 
Hartford, Manchester, Bloomfield, Simsbury, Hamden, West Hartford, Stratford, and 
3 CREC Schools (STRIVE, Farmington Valley Diagnostic Center, and Polaris). 

 
The Youth Advisory End of Year Celebration took place on Thursday, April 30, at the 
West Hartford Conference Center. This event welcomes students participating in the 
Youth Advisory Council and is a 
transformative half-day retreat 
designed to ignite passion, awaken 
purpose, and empower participants’ 
journeys toward their dreams. The 
featured speaker was Deon Butler, 
author of The Gift and the Curse 
and former NFL wide receiver. 
Butler spends time speaking with 
and motivating young future leaders 
across the country to thrive against 
all odds, redefining success in the 
midst of learning differences and 
finding great purpose in life. 



11th Annual CT Secondary Transition Symposium 
 

SERC, the Connecticut State Department of Education, The RESC Alliance and 
other collaborative partners annually bring students and their families together with 
educators and other professionals to improve secondary transition programming and 
services for students with disabilities. 

 
The 11th Annual Connecticut Secondary Transition Symposium, entitled “Youth 
Leading a Changing World,” took place on Wednesday, March 18, 2026, at Central 
Connecticut State University. 

 
Keynote speakers, brothers Ricky and Rae Jordan, are 
co-founders of Rosal Cares, a non-profit dedicated to 
making essential supplies accessible to families in 
need. Born with spina bifida, Rae Jordan is a 
powerful advocate and speaker who inspires others 
through his resilience and unwavering determination. 
Ricky Jordan is a community leader, entrepreneur, 
and founder of Rae’s of Sunshine & Love, a retail 
brand rooted in positivity and purpose. 

 
 

A highlight of the event remains the wide-ranging 
breakout sessions offered throughout the day, divided into “threads” focused on 
professionals, youth, and families. These 
roundtable discussions, interactive 
activities, and informative sessions shared 
key information from State employees and 
other professionals in the field. 



DMHAS School-Based Center for Prevention, 
Education and Advocacy 

 
 

 
Did you know that the SERC has a centralized School-Based Center for Prevention, 
Education and Advocacy, developed for grades K-12, in collaboration with the CT 
Department of Mental Health and Addiction Services (DMHAS)? 

 
The Center addresses gaps in community agency access to Connecticut’s K-12 schools, 
which themselves have lacked a central access point to curricula, programs, practices, and 
interventions related to substance use. It is designed to help leverage resources and 
community supports to ensure schools can provide educators, students, families, 
organizations, and cities and towns with the most current substance use information and 
services. 

 

Our team has been on the road connecting 
with communities across the state to share 
information about the Center’s substance 
use prevention and mental health support 
materials and resources.  On May 13th, 
team members were at the Bloomfield 
Library sharing resources with families 
and reading to children.  

 
 

  

 
 
 



Updates on New Programming 
 

Disconnected Youth 
During the last legislative session, SERC was allocated funding under Public Act No. 25-168 to 
support Disconnected Youth Programming for fiscal years ending June 30, 2026, and June 30, 
2027. The purpose of the program is to address the critical and often overlooked challenge of 
disconnected youth in Connecticut, as nearly 1 in 5 young people aged 14–26 in our state is 
either disconnected from or at serious risk of disconnection from school and employment. 

 
The goals of the program include creating opportunities for students to form trustworthy adult 
relationships, receive mental health and trauma support, participate in real-world learning 
experiences, and have a chance to lead and matter in their community. 

 
The implementation of this program will follow a phased roadmap. In Year 1, the focus will be 
on research, design, and engagement, including the youth-led listening tour, establishing the 
fellowship, analyzing racialized data, and building cross-sector coalitions. In Year 2, the program 
will launch bold, equity-centered pilots such as a Career & Purpose Expo connecting 1,000+ 
youth with employers, and the “From Disconnection to Instruction” Fellowship, which will 
provide 50 disconnected young men of color with paid pathways into education careers. This 
phased approach ensures that design is youth-driven and implementation is sustainable. 

 
 Listening Circles 

 
As part of this initiative, local education agencies have been invited to partner in hosting student 
listening circles designed to elevate student voice and inform statewide and district strategies 
focused on engagement, persistence, and post-secondary readiness. 

 
Listening sessions have been conducted with students from the Connecticut Technical Education 
And Career System (CTECS), as well as students attending the 100 Young Men of Color GEM 
Conference on May 7th. The purpose of these listening circles is to center student perspectives 
on engagement and belonging and identify system-level barriers and supports. Listening sessions 

are still underway and feedback received will be instrumental in 
supporting prevention and continuous improvement. 



Professional Development 
 

Under Public Act No. 22-80, SERC was identified with funding to support professional 
development for certified employees and other school personnel. The Connecticut 
Educator Professional Development Initiative is a comprehensive framework designed 
to empower certified teachers across the state with the knowledge, tools, and support 
needed to meet the evolving needs of today’s learners. This initiative centers equity, 
innovation, wellness, and student-centered learning, ensuring that educators are 
equipped to foster inclusive, responsive, and future-ready classrooms, and encompasses 
a diverse array of professional learning experiences, including workshops, coaching, 
summits, and collaborative learning communities. 

 
The offerings are grounded in research-based practices and aligned with 
Connecticut’s commitment to educational equity and excellence and include: 

 
• Reclaiming Justice: Confronting Disparities in School Discipline for Black Girls 
• Designing for ALL: Leveraging Artificial Intelligence (AI) and A 

Translingual Universal Design for Learning (TrUDL) 
• Restorative Practices 
• Educator Wellness Experience (See below for more information) 
• LGBTQIA+ Inclusive and Affirming Practices to Cultivate Belonging and 

Mattering: A Four-Part Professional Learning Series (see below for more 
information) 



Educator Wellness Experience 
 
 

As part of the programming under the Connecticut Educator Professional Development 
Initiative, this full-day interactive professional development experience focuses on 
educators' wellness, burnout prevention, and sustainable self-care practices. 

 
On Friday, May 22nd, presented by The Collective Space in collaboration with SERC, 
educators participated and gained practical tools to strengthen resilience, restore balance, 
and support long-term success in the classroom. 

 
The workshop was designed to support professional sustainability and emotional well-
being in education through:  
 
 
 

 
 

• Evidence-informed 
workshops focused on 
educator wellness and 
burnout prevention; 

 
• Guided wellness 
experiences and 
restorative stations; 

 
• Facilitated 
reflection and peer 
connection; and 

 
• Practical educator 
wellness toolkit and 
take-home resources. 



LGBTQIA+ Inclusive and Affirming Practices to Cultivate 
Belonging and Mattering:  

A Four-Part Professional Learning Series 
 
 

This four-part learning series is designed to build knowledge, expand perspectives, learn 
practical strategies, and develop action plans to help create school communities where 
every student feels safe, seen, and valued. 

 
Overall Goals: 
- Build educator understanding of LGBTQIA+ identities, histories, and experiences. 
- Develop trauma-informed, inclusive practices that foster safety, belonging, and 
mattering. 
- Examine how LGBTQIA+ identities intersect with race, disability, and immigrant 
experiences. 
- Strengthen systems and policies that sustain affirming and equitable school 
environments. 

Learning Series Overview: 
Session 1: LGBTQIA+ 101 - Foundations - Wednesday, February 18, 2026 
Cadence Pentheny, Community Education Director at Triangle Community Center 
A grounding session in key terminology, concepts, and historical context to strengthen 
inclusive mindsets and classroom practice. 

 
Session 2: LGBTQIA+ 201 - Mental Health and Well-Being - Wednesday, March 
11, 2026 
Cadence Pentheny, Community Education Director at Triangle Community Center 
Explore the mental health challenges and resiliency of LGBTQIA+ youth and learn 
trauma-informed strategies for supporting their social and emotional well-being. 

 
Session 3: Intersectionality & LGBTQIA+ Students - Thursday, March 26, 2026 
Laura Minero, PhD, Founder/CEO at Alchemy Psychology Colectivo 
Deepen understanding of the ways race, disability, culture, and language shape the 
experiences of LGBTQIA+ students and identify responsive, trauma-informed, and 
identity-affirming practices. 

 
Session 4: LGBTQIA+ Organizational Change & Systems-Level Inclusion - 
Thursday, May 28, 2026 
Anthony Brisson, Senior Program/Policy Analyst at the National Education 
Association 
Discover how to build lasting, systemic inclusion, including examining policies, 
practices, and leadership approaches that ensure every student thrives. 



More Professional Development  
Opportunities 

SERC believes the most effective learning opportunities are learner-driven, in a variety of formats. We 
offer comprehensive in-district technical assistance and support, online courses and learning modules, 
resources through the SERC Library and website, and other means to serve the unique needs of the learner. 
Following are a few recent and upcoming offerings: 

 

Making a Difference Through Co-Teaching: Spring 2026 - Day 2 
 
In this two‐day session, co-teaching teams will explore how co‐teaching can effectively meet the needs of 
students with and without disabilities in the general education classroom. On day one, six co‐teaching 
approaches will be shared, with a review of the advantages and disadvantages of each. Teams will also 
discuss ways to establish parity and enhance collaboration with their co-teaching partners. They will have 
the opportunity to plan together during the afternoon, as well as to apply their learning between the two 
sessions by planning and teaching a co‐taught lesson. 
As a result of this professional learning activity, co-teaching teams will be able to enhance the quality of 
their partnerships; make decisions about which co‐teaching approach will best help improve student 
access and outcomes, and: collaboratively plan co‐taught lessons that maximize instructional intensity and 
include specially designed instruction. 
Location: Klingberg Nexus 

370 Linwood Street 
New Britain, CT 06052 

Topic: Co-Teaching 
Date:  Tuesday, June 2, 2026, 9am – 3pm 
  
  
  
  
  
  
  
 

 



     PPT Leadership Community of Practice 

 To expand the reach of the Planning and Placement Team Leadership Institute (PPTLI) relational 
content and philosophy, a PPT Leadership Community of Practice (CoP) has been developed. This 
initiative is designed to bring together both current and prospective PPT chairpersons to network, 
discuss challenges in practice, and explore key concepts from the PPTLI curriculum. 

 The PPT Leadership CoP provides a monthly, virtual, one-hour gathering facilitated by     PPTLI 
trainers. Each session fosters collaborative learning, shared problem-solving, understanding of PPT 
leadership and facilitation, and professional growth in a supportive environment. 

Topic Leadership 

 Date:  Wednesday, June 3, 2026 
11am – 12pm 

 Location: Virtual Session 

 

 

 

 



Dismantling Systemic Racism Conference 
May 8, 2026 

The Journey to an Empowered Future 
 

More than 300 school administrators, educators and students joined the SERC staff and its 
guest presenters at The Omni Hotel in New Haven for the 10th annual “Dismantling 
Systemic Racism” conference on 
Friday, May 8, 2026. Presented by 
SERC and The SERC Foundation, 
Inc., this annual event has become one 
of the largest conferences in 
Connecticut addressing racial 
inequities in the education field. 

 
 
 
 

Morning Keynote Wanika “Wawa” Gatheru, environmental justice warrior, Rhodes Scholar 
and founder of Black Girl Environmentalist, kicked off the day after an inspiring welcome 
keynote. A climate justice storyteller motivated to 
uplift the voices of those most adversely impacted 
by climate crisis. She has become a prominent 
voice of her generation, using the power of social 
media to share how communities of color and 
women have been adversely affected by climate 
change and the racist roots of the environmental 
movement. 

 
 
 
 

Dr. Laura Chavez-Moreno, award-winning scholar, 
qualitative social scientist, and assistant professor in 
the Departments of Chicana/o & Central American 
Studies and Education at UCLA delivered an 
afternoon presentation based on her book How 
Schools Make Race: Teaching Latinx Racialization in 
America. 



Breakout sessions were held in the morning and afternoon, bringing participants together with 
seasoned professionals to expand on the Journey to an Empowered Future theme. 

 

 
Participants enjoyed a delicious lunch followed by 
great music from DJ Andre Rainey of Noo Moves 
Entertainment who got the crowd on their feet to 
dance and enjoy the break. 

 
 
 
 
 
 
 
 

Celebrating 10 years of Dismantling Systemic Racism and hosting the event is indicative of the 
support that SERC and The SERC Foundation provide to Connecticut’s educational 
community. By standing for racial equity and social justice, we continue to promote equity and 
excellence in education for all of Connecticut’s children. 
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